e Fast Start Bonus - 6oHyc bbicmpozo Ha4vyana
eBasic Team Commission flyan nporpamma - KOMaHOHbI€e

KOMUCCUOHHbIE
eExecutive Pay Match - boHyc 25% om yeKka AuvYHO npueaauweHHbiX
napmyepos

e Generational Pay Match - boHyc 10% c 4-x nokoseHuu

.. 5
eRepid Rewards - boHyc YckopeHHo20 Bo3HazpaxcoeHus
eCar Bonus — AsmomobunbHbil boHyC
eLeadership Bonus Pools — lpemuansHsit boHyc /ludepcmesa
*Preferred Customer Program — [IpesunecuposaHHad llpoz2pamma 014
KaueHmos




1. Fast Start Bonus - boHyc.66icmpo20 Hayana

-3mo AKTUBHBIN 10X0O4 om pekomeHIauyuu Cmapmossix [Makemos.

- Pecucmpauyusa co Cmapmogsim [Takemom — 3mo 3a86Ka HA cepbe3Hbit busHec u bbicmpobiu
cmapm.

- flnAa noay4eHus 0oxo008 ¢ amol npozpammel HEObX00UMO 0OUH pa3 coesnams MaxKol 3aKas.
- Cmapmoessie [Nakemesi codepxcam PV, m.e. no3eonarwom rnoay4ams 6osswe 0eHez (8x00am 8

oyasn-npoz2pammy)
Bbinnayusaemca 30 Kax<0020, AUYHO 8aMU CIOHCUPOBAHHO020, ducmpubsromopa

$199,99 - O0HOPa3080aA NMOKYIIKA
Bui : $50 X 4 yen.= $200

- e ———

CTapTOBbLIN 550 X 104en = s 500

rnakKkert

$199.9 S50

$299.9 $90
$499.9 S175




2. lyan nporpamma - KOMGHOHbIe KOMUCCUOHH®bIE

Bbin1a4ymMBaroTCA NO LMKAM eXeHede/1bHO. QV — obwmnmr obbvem
S 160PV cnesa 1 S160PV cnpaBa AatoT umknS24 PV - KBaZIMPUMKAUMOHHbIN 0bbeEM

Kaxkablv NPOAYKT MmeeT pa3inyHble PV

1. Komnbiomep évompum, ecmb AU Y 80C 3aKA3 8 3MomM mMecaue

3aKkas Ha S25(kamenHT) 3a umkn 10% S 16 nawc 2 IMYHO BaMU

CNOHCUMpPOBaHHbIX, 1 cieea 1 1 cnpasa min $25
3aKka3 Ha S50(kaueHT) u Ha $S100 3a umkn 15% $S24 natoc 2 IMYHO

CNOHCMpPOBaHHbIX, 1 cnesa n 1cnpaBa min S50
[ns coxpaHeHns 0b6bemoB HeobxoaMmo MMETb akTMBHOCTb 1 pa3 B mecsu(5 Hegenb)

/119 BbIIMJIAT JEHEI C AYAJIA OAUH MAPTHEP [JOJ/IKEH CTOATh
C/IEBA, A [IPYIOV CIIPABA

Week 1 Weesk 2 Week 2 Weak 4 Weskd
Feb 15thto Feb Feb=2thto Feb FebUistto Feb JanzZ&thto Jan Jan18thto Jan
Z1st 14th 07th 31st 24th

Name AY (P\) Qv (PV) QY (PV) Qv (PV) AV (FY)

RIGHT TEAM

i;g'g; oymuk 1000(720.00) 1641.36(983.00) 300(450.00) 2386 .36(1429.00) 1025(660.00)

(—:IEE et ok i (5341.00) (5501.00) (4232.00) (4052.00)

(FV)

LEFT TEAM

’;';3'39",’5“““"' 401.36(227 00) 1183.1(355.28) §75(540.00) 450(200.00) 1100(420.00)

L . (3.50) (108.50) (58.50) B35 P

Carny-COhyer Valume £

(PV) ~ j

SNVAVEZ AV /. VA Y BN oY

al'a % i/ yvvv ho *E:—r‘- -



Oyancubiit Naan Npousetanua. Kaxdas cmpykmypa — 0ea omeemeneHus.
Ob6bvéemnompebneHus byoem HaKanaAu8amscH.

Llukn akmueupyemca Koz20a, npu2aawéHHbix 4uen. pacnpedeaume:
2 ducmpubsromopa —cnesa, 2 ducmpubsromopa - cnpasa

KomuccuoHHble

B BallEéM MEHbLLUEM

OTBETB/IEHUU.
1004en:4 =S24x 25 UMK
= $600
5004en:4 =S24x 125 umkn
= 53,000
- 1,0004en:4=524 x 250 UMKA
o . $6,000

10,0004 :4 = 524 x
2,500umKkn=S60,000

HeaenbHbi [loxoa: $25,560

Xooma Xcel




3. Executive Pay Match

bonyc 25% om YeKka NUYHO npu2naWeHHbIX NapmHyepos
3apabomaHHozo ¢ Adyan npozpammel { 3a yukn S24 sam S6 )

3

Lna noay4eHusa 0aHHo20 BOHyca 8aM HYHHO 0enams AUYHbIU 0bbem
100QV + 4I1C4 ¢ 100 QV no dsa 8 Kamcool «Hoze»

[lepcoHanbHo [laccusHbIll 00X00 om 00X0008
CrNoHCUPOBaHHbIN 1-20 YpOBHS
IncTpuodbloTOp
5009% 25% =$125x S4yen = $625
1,0009% 25% = $250 x 5uen = $1.250
3,000% 25% = $750 x 54yen = $3.750

Xooma Xcel



4. Generational Pay Match - boHyc 10% c 4-x nokoneHul

Onnara noKoneHun HaunHaerca ¢ 2.500 QV B meHbLlIeM OTBETB/IEHUU B TEYEHUU 3 Heae b
ToT, KTO B Bawen opraHusauum He goctur 2,500, cuntaeTrcs

BallMM NepBbiM NOKOJIEHUEM
ToT, kTo aoctur 2.500 unu 6onblIE, CYUTAETCA HAYA/IOM HOBOIO NOKONEHMUA.

2.500 5,000 10, 000 25,000
Ectb BOJIbLUAS pazHuya RN RN Bl GO
mexxxay lNMokonennsamMmm 1 YpoBHsSMM
AN O ATt KK BARETS TIOEO SIS HONNT. 150GQV 150GQV | 150GQV | 150GQV
COCTOATE M3 MHOMX YypOBMER, HAa 3TOM WUROCTD SUL MM
- P et i s od Dbl it
. :T:E::EJ:—E::. H TaK Aanee sce 3 NOKONGHHA, 1“ 10% 10* 10‘
O - OfBupst Keamcburauponsss OBven (GQV) »>= 5000
(&) o
Te ITox.

36 11 voMMee

HNeHOE

P AT 0% | 10%

10%

2e Ilox.
41 1ivmr Gonee
Y NeHOE
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____________ Boi nonyyaeme 10% c Yekos 8cex rnapmHepos 8 rNoKoseHUAX,

.9 Kmo riosiy4yaem 00oxo0 rno oyasnbHomy naaHy. [lloamomy Bel
o8 110K,

36 wm Gonee 3auHmMepecosaHsi 8 3apabomrke BCEX BALLIUX NAPTHEPOB
“““““““““ U3 BALLIEV OPTAHU3ALMU. Imo komaHOHasa paboma!

Xooma Xcel
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5. Repid Rewards - boHyc YckopeHHo20 Bo3Hazpaxco0eHus

Bawa akmusHocmb S100

lpuenacume 4 yenoeeKa, Komopeoie
byoym caedosame rno makomy xe naaHy!

1-ii YpoeeHb - Quen = $8o { npodykm
bcnaamno)

XoomAa Xcel



OcHoeHbie MNMpeumyuwecmea
XoomaWorldWide

1) Unayctpua Wellness( 6abu bBymep, ToBapHblie HanpasaeHusA)
2) lpoaykt— Bopaa( npocTto, yaobHO)
3) WHAaycTpus:oyTMAMpoBaHHOM BOAbI(Ka4ecTBoO)
4) [MpaBunbHOe Bpems (pelueHune 3Ton npodbaemnl)
5) [ocTynHas CTOMMOCTb NPOAYKTA
6) MNocTpoeHne mexxayHapoaHOro bmusHeca He Bble3yKaa U3
CBOEro ropoaa
7) Cuctema oby4vyeHus
8) Min mnHBecTMUUM ANA pa3BUTUA DU3HEC]
Mwuccua komnaHum XoomaXcel
MOMOYb KarKaAoMy 4enoBeKy bbiTb 340poBbim 1 boratbim!!!
O3AaTb-HACTOALLYIO MMNEPUIO boratcrtea!!!

=% , q
L] - \ B L
i '."lu.
e
-I -‘ o -
1‘r oy I|Il [ >
s L] i

Xooma Xcel
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